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VCOM Annual Campus Security Report

The Edward Via College of Osteopathic Medicine (VCOM) strives to create an atmosphere of
safety and comfort which allows faculty, staff, and students to concentrate on their mission of
providing academics and student services and on learning. The goal of the Operations
Department is to oversee the campus facilities, and to assist Leadership and staff of each facility
in providing a safe and secure environment. The following policies and procedures outline each
individual's role in maintaining a safe and secure environment for all.

The VCOM Operations Department has been designated as the department responsible for
compiling and publishing the College’s annual security report. This document is intended to
serve as the annual security report for all VCOM campuses, as required by the Higher Education
Opportunity Act and the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act. The purpose of this report is to provide information about security on campus
including campus and community crime statistics, safety information, policy information, safety
tips, resource phone numbers, and a brief overview of the many services the College provides.

The crime statistics for each campus are provided in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act. The crime statistics
include reports made in good faith which are collected from the VCOM Operations Department
and designated “campus security authorities” as defined under the Clery Act. Additionally,


http://ope.ed.gov/security

Policies and Regulations

Reporting Crimes and Other Emergencies

All faculty, staff, and students should report any incidence of crime against a person or personal
property to the Operations Department immediately. If you are unable to reach someone in the
Operations Department, please contact the campus front desk for assistance. In addition, in the
event of an emergency, courtesy phones, which are located throughout the building, may be used
to contact “911”.

f Virginia Campus
0 Operations Department: 540-231-4056 or 540-231-4025
0 Front Desk: 540-



campus community, also notify the VCOM Operations Department at the telephone numbers
listed above as soon as possible. Crimes reported to the VCOM Operations Department will be
assessed for the significance of the emergency, need for any emergency response, and the need
for a timely warning notification of the campus community. Each reported incident will be
included as required in the annual statistical disclosure.

In addition to crimes, all suspicious activities should also be reported to the police or the VCOM
Operations Department. For emergencies, you can dial 911 from any VCOM campus.

Examples of a suspicious activity may include a person engaging in any of the following
activities: possessing a weapon; making dangerous actions or comments; acting unusual, looking
in vehicles, looking in building windows, wearing a heavy jacket in the middle of summer, out of
place, loitering, waiting near a building entry trying to get in or accessing unauthorized areas.

A


http://ope.ed.gov/campussafety/#/institution/search

party vendors and are not employed by VCOM. Therefore, VCOM does not have a means to
encourage these professional counselors to inform the persons they are counseling of any
procedures to report crimes on a voluntary, confidential basis for possible inclusion in the
VVCOM annual disclosure of crime statistics.

Timely Warning of Crimes

VCOM will issue timely warning notices to members of the College community whenever a
crime is reported directly to VCOM'’s Operations Department or local law enforcement that
meets the criteria outlined in this section and is determined to represent a serious or ongoing
threat to students or employees. Such warnings will be provided to students and employees in a
manner that is timely and that withholds the names of victims as confidential. Timely warnings
will include pertinent information about the crime that triggered the warning, and information
that promotes safety and aids in the prevention of similar crimes. Resources and reporting
options may also be included in the timely warnings.

Timely warnings are usually distributed for the following crime classifications when they are
determined to pose a serious or ongoing threat to the campus community within each campus’
Clery geography (on campus; in certain off-campus buildings and property owned or controlled



community. Factors that are quickly considered in making this determination include the nature,



Campus Safety and Access

All VCOM students, faculty, and staff are responsible for campus safety. Normal business hours
for the VCOM main campus buildings are 8:00 AM until 5:00 PM Monday-Friday. For security
concerns, all doors of the main buildings are always locked. All faculty, staff, and students must
use their VCOM ID badge to access a building and the badge must always be visibly displayed
on their person. Each student and employee is required to badge into campus individually and



Maintenance of Campus Facilities

Facilities and landscaping are maintained in a manner that minimizes hazardous conditions. The
Operations Department conducts routinely scheduled inspections of VCOM buildings, grounds,
and equipment to ensure compliance with all federal, state, and local regulations, as well as to






the community, and provide for “continuity of business” for the College’s educational, research
and outreach missions.

Emergency response and building evacuation procedures are included in building-specific
emergency response plans. When deciding whether to conduct an evacuation of a significant
portion of or an entire campus, consideration will be made for the type of hazard or threat,
credibility of the threat, area of campus in danger, and ability to contain the threat to a specified
area of campus. The campus community may be notified to evacuate on foot or by vehicle,
depending on the nature and timing of the threat, as well as other hazards that may impact the
safety of persons evacuating. The method and direction of the evacuation route during a campus
evacuation will depend on the nature and location of the emergency or disaster warranting the
evacuation. Once public safety officials decide it is safe to return, announcements will be made
to return to normal operations.

VCOM’s Building Evacuation Plans and Emergency Action Plans (EAP) can be found at:

https://www.vcom.edu/faculty-and-staff/fire-and-safety-policies-and-procedures

Tests of Emergency Procedures

The VCOM Operations Department reviews and updates plans and coordinates tests of
emergency response and evacuation procedures at least annually for each campus, via announced
and/or unannounced tests, to evaluate the campus’ response. Tests include drills, exercises and
follow through activities to review each test. Emergency response and evacuation procedures
(e.g. emergency guidelines) are publicized during these tests (in conjunction with at least one test
per calendar year) and documentation of the tests are maintained by the VCOM Operations
Department. Documentation for each test will include: a description of the exercise, date, time,
and whether it was announced or unannounced.

Tests of the components of the emergency notification systems are conducted and documented,
via announced tests. Testing frequency varies depending on the mode of communication. All
tests of components of the emergency notification system are clearly identified as test messages.

Pertinent emergency follow-up information will be disseminated as soon as it is available.
Updates and follow-up messages may be sent via the mass notification system. Members of the
campus community and larger community may also monitor updates via local/national news
media.


/faculty-and-staff/fire-and-safety-policies-and-procedures




1 Evidence that a previous drug or alcohol test was tampered with; or
1 Possession of drug paraphernalia.

Testing will be done by order of any member of VCOM administration and will be performed at
a qualified designated laboratory site identified by the College. In general, the site will carry a
forensic certified testing program certified by the College of American Pathologists for testing.

Random drug screening is performed on one or two occasions during enrollment at VCOM and
may also be done by order without notice from any member of VCOM administration. The
presence of any illegal substance or of any prescription drug not prescribed directly to the
student will result in immediate suspension until a Professional and Ethical Standards Board can
be held.

Random drug and/or alcohol testing may be given by school personnel. When VCOM personnel
perform the test, a positive drug test will be repeated within a forensic laboratory as arranged by
the administration. Any student who fails the alcohol or drug test will be subject to disciplinary
action as designated and described in this Catalog/Handbook. For patient, faculty, and/or
student safety, compulsory expulsion may result if a student refuses to consent to testing. All
testing is done in confidence except for use by the Professional and Ethical Standards Board and
in cases where it is required for long term monitoring by the State Medical Board; all results are
held in confidence.

Students who require controlled substances that will show positive on the College drug screen
must notify VCOM in advance of the drug screen and complete the required paperwork for an
accommodation for testing positive for that particular substance on the drug screen. VCOM may
require further evaluation and testing for continued use of controlled substances and for the
student’s appropriateness to participate in patient care while on the medication. This is
completed at the student’s expense.

Students who test positive on a drug screen, demonstrate illegal or disruptive actions related to
drug or alcohol use, demonstrate abnormal or erratic behavior that is disruptive or a risk to others
and who test positive for drugs or are known to be consuming alcohol, have an arrest for drug
paraphernalia or other illegal use of drugs, or demonstrated dependence to alcohol or drugs will
be subject to a Professional and Ethical Standards Board and likely dismissal if found guilty.

Self-identification as a substance abuser will result in the student being assisted in obtaining an
approved treatment program. This should be done confidentially with the campus counselor.
The student will generally require inpatient treatment and professional monitoring throughout
their education as well as GME. The cost of treatment is the responsibility of the student.
Monitoring of successful completion will be the responsibility of the Associate Dean for Clinical
Affairs or other member of VCOM administration. The student treatment records will be held in
confidence except where required by the State Board of Medicine or under subpoena.
Withholding of information regarding substance abuse until after identified by VCOM
administration is considered unethical behavior and the student in this case may be subject to
dismissal.

Information is distributed annually to students and employees regarding the use of illicit drugs
and the abuse of alcohol, including health risks and legal sanctions. A copy is available from



Student Affairs and is also found online. Confidential counseling services for drug and alcohol
dependence is available for all students. In order to ensure student confidentiality, such
counseling is provided through an off-site provider. Students may


http://www.vcom.edu/sites/default/files/employment/Alcohol%20Knowledge%20and%20Prevention%20%20including%20%20Pre%20and%20Post%20test.pdf
https://vcom.cld.bz/VCOM-Institutional-Policy-and-Procedure-Manual
mailto:eklingbeil@vt.vcom.edu
mailto:jvharris@carolinas.vcom.edu
mailto:sherren@auburn.vcom.edu
mailto:cellis01@ulm.vt.edu

| officials are appropriately trained and do not have a conflict of interest or bias for or
against the accuser or the accused;

I the accuser and the accused have equal opportunities to have others present, including an
advisor of their choice;

I the accuser and the accused receive simultaneous notification, in writing, of the
allegations, grievance process, the result of the proceeding, and any available appeal
procedures;

I the proceeding will be completed in a reasonably prompt timeframe;

I the accuser and accused are given timely notice of meetings at which one or the other or
both may be present; and

I the accuser and the accused, and appropriate officials, are given timely access to
information that will be used after the fact-finding investigation but during any informal
and formal disciplinary meetings and hearings.

Violation of the Discrimination, Harassment, and Violence Policy

Any individual violating the policy against discrimination, harassment, and violence may be
subject to disciplinary action including, but not limited to, reprimand, suspension, dismissal, or
termination. Failure by anyone vested with the responsibility to report allegations of
discrimination, harassment, or violence is considered a violation of this policy. It is the intent of
this policy to comply with the requirements under Title VII of the 1964 Civil Rights Act, Title
IX of the 1972 Education Amendments, the Title IX Final Rule, as well as other applicable
statutory laws and regulations of the Commonwealth of Virginia, State of South Carolina, State
of North Carolina, State of Alabama, and State of Louisiana.

Reporting Sexual Assault, Domestic and Dating Violence, and Stalking

Any person (whether or not the person reporting is the person alleged to be the victim, and
including parents or guardians of any party who is a minor or legally disabled), may report
discrimination, harassment, or violence in person, by mail, by telephone, by electronic mail, or
by any other means that results in the Title 1X Coordinator or a VCOM administrative officer
receiving the person’s verbal or written report. Such a report may be made at any time without
regard for business hours. Any VCOM administrative officer receiving such a report shall notify
the Title IX Coordinator of the report. In the event the Campus Director of Human Resources is
the accused, the President of the College shall designate a properly trained employee as
temporary Title IX Coordinator for purposes of completing the appropriate grievance process.

Except as provided below, all VCOM employees and students are considered mandatory
reporters and must report known or suspected acts of discrimination, harassment, or violence to
the Title 1X Coordinator or a VCOM administrative office. Licensed mental health
professionals, on-campus healthcare providers, and others with a legal duty of privileged
communication are exempt from being mandatory reporters except in cases of immediate threat



or danger. If a reporting party is unsure of a resource’s ability to maintain confidentiality, the
reporting party is advised to ask the individual before talking to them.

Upon receiving notice of a report of sex discrimination, including sexual harassment, the Title IX
Coordinator shall, within seventy-two hours (72), will confidentially contact the complainant to



not to make a complaint regarding an incident, he or she nevertheless should consider speaking
with local law enforcement to preserve evidence in the event that the victim changes their mind
at a later date.

Protection Orders

Protection orders are civil court orders (issued by circuit courts) meant to provide protection and
relief to victims of domestic violence. Victims who need protection may go to the local circuit
court and request a Protection Order from the circuit clerk. Victims may file this petition without
costs and without assistance from an attorney. However, protection orders may involve long-
term legal consequences or safety issues, so victims are strongly encouraged to contact a lawyer
or the National Domestic Violence Hotline at 800-799-7233 before filing for a protection order.

The survivor will need to go to court to get a protection order. VCOM cannot apply for a legal
protection order for the survivor. Criminal charges do not need to be filed, and the stalker or
abuser does not need to be arrested in order for a survivor to request a protection order. This is
not a criminal matter. However, police reports documenting incidents of abuse can be helpful in
obtaining the protection order.

VCOM complies with state law in recognizing orders of protection. Any student or employee
who obtains a protection order from any state should provide a copy to the local law enforcement
agency, the VCOM Operations Department, and the Title IX Coordinator. Survivors should
always keep a copy of their protection order with them at ALL times to prove the existence of
the order if the defendant violates it. A complainant may then meet with local law enforcement
or VCOM personnel to develop a safety action plan, which is a plan for safety personnel and the
victim to reduce the risk of harm while on campus or coming to and going from campus.

VCOM may issue an institutional no-contact directive if deemed appropriate or at the request of
the survivor or accused. Upon the survivor’s request and to the extent of the survivor’s
cooperation and consent, VCOM will work cooperatively to assist the survivor with their health,
physical safety, work, and academic status, pending the outcome of a formal College
investigation of the complaint.

Procedures the College Will Follow When a Crime of Domestic Violence, Dating Violence,
Sexual Assault and/or Stalking is Reported

The College has procedures in place that serve to be sensitive to those who report sexual
misconduct, including sexual assault, sexual exploitation, intimate partner violence (domestic
violence or dating violence), stalking, sexual or gender-based harassment, complicity, or
retaliation. Procedures include informing individuals about their right to file or choose not to file
criminal charges; the availability of counseling, health, mental health, victim advocacy, legal
assistance referrals, visa and immigration assistance, and other services on and/or off campus;
and additional remedies to prevent contact between a complainant and an accused party, such as
no-contact directives and/or, academic, or working accommodations, if reasonably available.



The College will make such accommodations, if the victim requests them and if they are
reasonably available, regardless of whether the victim chooses to report the crime to local law
enforcement. Students and employees should contact the Title IX Coordinator for assistance
with accommodations requests. Regardless of whether a survivor elects to pursue a criminal
complaint or whether the offense is alleged to have occurred on or off campus, the College will
assist survivors of sexual assault, domestic violence, dating violence, and stalking and will
provide each survivor with a written explanation of their rights and options (either a printed or
digital copy).

If a formal complaint of sexual assault, domestic violence, dating violence, or stalking is made to
the College through the Title IX Coordinator, below are the procedures that the College will
follow.

f Receipt of a Report

Upon receipt of a report of discrimination, harassment, or violence covered by this
section, the Title IX Coordinator shall:

0 Within seventy-two hours, contact the accuser/victim to discuss:
The option to file a formal or informal complaint. Informal complaints are
not considered “filed” and may be resolved through a variet



Notice that the College’s code of conduct prohibits knowingly making

false statements of knowingly submitting false information during the

grievance process.

Notice that if, in the course of the investigation, the College decides to

investigate allegations about the accuser or accused that are not included College decides



1 Miscellaneous

0 If the accused is found to be in violation of this policy, and either no appeal is
taken, or the accused’s appeal is denied, the Campus Dean shall determine the
appropriate corrective action, up to and including possible termination or dismissal,
that meets the needs of the victim and of education.

0 The College reserves the right to provide information about any discrimination,
harassment or violence to the appropriate legal authorities if required by law or if
the College, in its sole discretion, believes illegal conduct has occurred.

f Retaliation
Retaliation, as defined in section 15 above, will result in appropriate disciplinary action.

Confidentiality

Personally identifying information about the survivor will be treated as confidential and only
shared with persons with a specific need to know who are investigating/adjudicating the
complaint, or delivering resources, or support services to the survivor. (For example, publicly
available record-keeping for purposes of Clery Act reporting and disclosures will be made
without inclusion of identifying information about the survivor, as defined in 42 USC 1395 (a)
(20).) Further, the College will maintain as confidential any accommodations or protective
measures provided to the survivor to the extent that maintaining such confidentiality would not
impair the ability of the institution to provide the accommodations or protective measures.

The College does not publish the names of crime victims nor house identifying information
regarding victims in the Department of Operation’s daily crime log, in the annual crime statistics
that are disclosed in compliance with the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act, or online. Victims may request that directory information on file
be removed from public sources by request to the Office of the Registrar. Regardless of whether
a victim has opted-out of allowing the College



Alabama
o Alabama Law Enforcement Agency Sex Offender Registry at
http://www.communitynotification.com/cap_main.php?office=54247
South Carolina
o0 South Carolina Sex Offender Registry at
http://scor.sled.sc.gov/ConditionsOfUse.Aspx
Virginia
o Virginia State Police Sex Offender Registry at Home - Virginia State Police
(vspsor.com)
Louisiana
o Louisiana State Police, State Sex Offender and Child Predator Registry Site at _Sex
Offender Registry - Louisiana State Police (Isp.org)



http://www.communitynotification.com/cap_main.php?office=54247
http://scor.sled.sc.gov/ConditionsOfUse.Aspx
https://www.vspsor.com/
https://www.vspsor.com/
https://lsp.org/community-outreach/sex-offender-registry/
https://lsp.org/community-outreach/sex-offender-registry/




Rape

2021 0 0

2023 0 0 0 0 0
2022 0 0 0 0 0
2021 0 0 0 0 0
Carolinas Campus — Spartanburg, South Carolina
2023 0 0 0 0 0
2022 0 0 0 0 0
2021 0 0 0 0 0
2023 0 0 0 0 0
2022 0 0 0 0 0




Statutory Rape

0

0
2021 0 0 0 0 0
Carolinas Campus — Spartanburg, South Carolina
2023 0 0 0 0 0
2022 0 0 0 0 0
2021 0 0 0 0 0










2022

2021

2023 0 0 0
2022 0 0 0
2021 0 0 0

Stalking

2023

0

0

0




Arrests/Disciplinary Actions 2021 - 2023

Arrests/Disciplinary Actions

Non-Campus
Public
Property
Total

Year
On-Campus

Virginia Campus — Blacksburg, Virginia
2023 0 0 0 0

Weapons: carrying, possessing, etc.




2023 0 0 0 0

2022 0 0 0 0
2021 0 0 0 0
Carolinas Campus — Spartanburg, South
Carolina
2023 0 0 0 0
2022 0 0 0 0
2021 0 0 0 0
Auburn Camp
2023 0 0 0 0
2022 0 0 0 0
2021 0 0 0 0
Louisi
2023 0 0 0 0
2022 0 0 0 0

2021 0 0 0 0




